
Accessibility 101: Accessibility 
in Aggieland

Department of Disability Resources
Center for Disability and Development

*This session will be recorded. 
Please make sure your audio is 

muted and video is off. 



What is accessibility? Why does 
it matter?

What themes did you hear?



Disability 101
A disability is defined as a physical or mental 
impairment that substantially limits one or more 
major life activities.  Major life activities include 
but are not limited to: caring for oneself, 
performing manual tasks, seeing, hearing, 
eating, sleeping, walking, standing, lifting, 
bending, speaking, breathing, learning, reading, 
concentrating, thinking, communicating, and 
working.



What are the most common 
disabilities at Texas A&M?
• ADHD
• Mental Health
• Learning Disabilities
• Health related disabilities

What do these have in common?



What other disabilities do we 
see on our campus?

• Hearing
• Visual
• Traumatic Brain Injury
• Physical/Mobility
• Intellectual (Aggie Achieve program)
• Speech
• Autism
• Temporary



History of Disability: 

"Help the Handicapped” 
Beggar Cards Circus attractions

Where did the term 
“Handicapped” come 

from? 



Example of Exclusion: 
“Any person who is diseased, maimed, 

mutilated, or in any way deformed so as to be 
an unsightly or disgusting object, or an 
improper person to be allowed in or on the 
streets, highways, thoroughfares or public 
places in the City of County of San Francisco, 
shall not therein or thereon expose himself or 
herself to public view.”

the “Ugly Law” 1867
(San Franscisco)



Remove them! 

“What is medically wrong with them?” 



Institutions 

Postcard for the State 
Institute for Deaf and Dumb, 

Austin, TX 

According to this annual report, 
people were admitted for insanity 
for such things as lung disease, 
menstrual problems, drinking, 

business problems, and domestic 
problems  



Disability Advocacy 

1960s 
& 

1970s



Americans with 
Disabilities Act 1990 

Rehabilitation Act of 
1973 (Section 504)

Ed Roberts, a post-polio quadriplegic 
and Judy Heumann, Polio Survivor 

and wheelchair user, effectively began 
the Disability Rights Movement. 

“Together we must remove the 
physical barriers we have created and 

the social barriers we have accepted.” -
President George Bush, on signing 
the Americans with Disabilities Act.



Examples of changes made

Koufax’s Lefty 
Ball GloveDeaf Pride Button

Access/Accommodations
perceived as benefiting all 

(Universal Design Principals) 

Focus on Disability
Pride (Social Model) and 
disability as part of one’s 

identity



Examples of changes made 
Language Use

• No longer use:  
– “afflicted by,” 
– “suffered by,” 
– “bound by”, 
– “victim of,” etc.)
– “Handicapped”

• We currently use:
– Identity-first
– Person-First 



31 Years After ADA Became Law 
• 32% of working-age Americans with disabilities 

have a job
• Disabled Americans over twice as likely to live in 

poverty 
• Discrimination still exists. 

– Over 70% of polling places are still 
inaccessible

– Women with disabilities make 73 cents on the 
dollar compared with men with disabilities 

– Children with disabilities are 3x more likely to 
end up in foster care than those without 
disabilities 

The work of the Americans with Disabilities 
Act is not done! 



Texas A&M’s model
Vision

A campus community in which students with disabilities are equal members without barriers.

Mission

Disability Resources staff members interact and collaborate with faculty, staff, and students to 

achieve an equitable learning environment for students with disabilities at Texas A&M University.

Guiding Principles

Disability Resources exercises these principles to promote an environment where disability is seen 

as a valued aspect of diversity:

Equity – Access is achieved only when all students can fully participate in the educational 
opportunities, activities, and services offered by Texas A&M University.

Collaboration – Access happens when individuals from across campus come together to meet 
the needs of a diverse community of learners.

Excellence – We strive to establish best practices through leadership in addressing barriers to 
access and furthering the global conversation on disability in higher education.



Promoting Accessibility through 
Universal Design 

Universal Design is the design and composition 
of an environment so that it can be accessed, 
understood and used to the greatest extent 
possible by all people regardless of their age, 
size, ability or disability. 

Examples: curb cuts, sliding doors and push 
buttons, ramps



Universal Design for Learning

Applying Universal Design principles to 
curriculum and classrooms.

Examples: Captioned videos, instructors 
uploading PowerPoint slides, etc.



What makes disabled students feel 
welcome?

About other students-
• My friends are really good about altering their routes to take the elevator 

with me (instead of stairs). People also respect when I need to sit or take 
breaks from activities. When studying, they sometimes try to repeat/re-
explain things when it takes me longer to process new info. 
(Undergraduate, White)

• •Many COM (College of Medicine) students take time to check in with their 
disabled peers and offer to help with note-taking etc. They also read more 
about the condition someone has, to better understand. It is honestly very 
amazing. (Professional, Black only or multi-racial with Black)

About faculty, staff, or administrators-
•They did not stereotype me, assume anything about me, or put me into a 
“category”. They didn’t emphasize it because everyone learns differently. They 
treated me as a college student. They gave me very clear accommodations 
and instructions for how to get them and were available for any questions I had. 
Overall, I felt very welcomed! (Undergraduate, White)



What makes disabled students feel 
unwelcome?

From other students-
• I think small things like joking about having mental illnesses are what 

bother me the most. It is easy to make light of it but when you actually live 
with that diagnosis it can be really ostracizing. (Undergraduate, Hispanic or 
Latino of any race)

• •I can’t really think of anything, but my disability is also more invisible than 
a physical one, so I would think most students don’t know I have ADHD. It 
does make me uncomfy in general when peers use the r word or say 
things like “I’m so ADHD/I’m so OCD” tho (Undergraduate, Multi-racial 
excluding Black)

From faculty, staff, or administrators-
•Criticizing an aspect of quizzes/tests that directly map to an accommodation. 
For example, telling the class that "the students who know the material will 
finish within the time limit" or "good engineering students won't need a 
calculator to solve these equations", or similar comments about noise, 
distractions, etc. (Graduate, White)



Who is responsible for accessibility 
at Texas A&M?



What can you do to make Texas 
A&M more accessible?



Accessibility in Aggieland 
Fall 2021

• Wednesday, August 18: ADA in the Workplace: 
Americans with Disabilities Act (ADA) Overview 

• Wednesday, September 15th: Postsecondary 
Education Programs at Texas A&M University: Come 
Learn more about our inclusive programs for adults 
with disabilities

• Wednesday, October, 20th: Disaster and Disability: 
How disasters unveil a host of inequities and what 
we, as an Aggie community, can do about it.

• Wednesday, November 17th: Service Animals and 
Emotional Support Animals



Questions?
Kristie Orr kristieorr@tamu.edu

Meagan Orsag meagansumbera@email.tamu.edu

https://cdd.tamu.edu/education/accessibility-in-aggieland/

mailto:kristieorr@tamu.edu

